Let CTWorks help build your workforce talent

The “new” OJT enables you to build your workfarce by hiring and training quality, pre-screened
candidates with assistance of 50% or more of the employee’s starting wage for up to six months.

What does OJT offer you as an employer seeking to grow and compete in today’s marketplace?

= Cost-Effective Growth - The opportunity to train qualified workers at 50% of their
compensation for up to the first six months of employment.

= Customized Development of New Hires — Ability to train your workforce to meet specific
job requirements.

* Candidates are Pre-Screened and Ready to Work — Individuals who qualify for this
program will have a job coach, a career plan, job readiness training and they will have
been pre-screened for yaur opportunity.

= Cultural Competence - While being trained for technical skills, these new employees are
immersed in your organization’s culture and brand.

* Minimal Administration - Ability to participate with minimal paperwork and record
keeping requirements.

= Swift Compensation Reimbursement — OJT invoices are reimbursed as early as the
following weekly pay period.

All you need to do is agree to offer full time employment with 40 hours up to six-months of on-
the-job training, for a job with minimum hours of 20 hours per week. Whether you work in a
small business or a large corporation — the “new” OJT may be a great fit.

For more information, contact:

CTWorks Team Leader / Placement Services, Bill Gerlach at
860-256-3873 BGerlach.ctwbs@ct.gov, or

CTWorks Business Services Consultant, Millie Lopez-Cook at
860-522-1111 x313 MLlopez-Cook@capitalworkforce.org




